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3lRcT 
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Him famnn tisnsra 

3tf^HJxRT 

^%#,4^fCTr£ 2003 

RR^/mf/^iHtir/3^R^/2002.—faHHmiH SlftWFT, 3TR<fal Mlf^chyu i 

3Tf^m, 1994 (1994 cf>j 55) SJRT 42 ftt WIRT .(4) ft ^TRI Rf^T WTWT (2) ft 
(^) gRT 37^xT STfftrft <TRcT ft? 3RTRT^I f ftfreq rT H (W ^tTT 

ft? IRH) 1979 ftt 3lRld>id §TJ, ft ^ ftjft^T ft 

P)HfclR<ld fftftzFT ^TM t, 3TOfa : - 


1. Trfe^T HFT, JTTTH ft?cHFl #=TT - (l) ftPmft 

Fif^cfRTJT (w^i ?m ft? tttti) 2003 1 1 
(2) t ^ToNoT 3 ycbRR eft ftt 5 H|tT I 


(3) t fcTf^RRT yTteRW ft ^ft ^nfM ftt, fuFlft ftpfa MR l P i ^lftl cZlfftl 'ft f, 
ell j ; 1 


185 5 GI/2003 - \ 
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2. 54 RPm'i urt to wrf ifr 3Rmr 3^, q ^ 

H “snfticRor % ^R^ter ftnuMru sn f i r<Nu i ait^ £ ; 

(^) -“arf&ftjm” % wsfta f^riTOH juRisrot aifaPm, 1994 (1994 sir 55) aiftfcr 

t ; 

(7T) % 3t«rer 4T arerer srcr ftr ftforiji#^ <rfi£ ^ 

3 TM?T t ; 

(^) u f^T” % ^f> $t?m f^T, ^ 5 fm offt 3 R t, 3 TMcT t; 

fs) JOf^yuj cpT ^ 4 q>l(clct) 3 Tf^rft?T t ; 

(*) “f^t” * eft, zitnf^, qeft m T# uff,ft Pishi srtst 

^ ^ ^ f^ 3m^ tfIM afrr^TO Tiro ft % (^ <jft*nft ftt 

v-fm ftfsf ft 3lft4 ^TO WIT ftfe ^ ^ 5^ f 3j^ ^ ^ 

^ ^ ^ ^ snj^ifcr asRftft t) ft sfterrft <r 3^ 

§t, 'i>«r f^TT, aww ft? <t?ft ft 471ft tiri Pmra ^7 4% # ajfa egftnft q? 

T^ ?4T snf^TcT t, 3 TMtT # ; 

( '^' ^^TcRJ ^ ^ 4 ^ 1 $ eft ^c\ Cf 7 [ WTRT ^JR T^TT ^JR 3 Tf^cT t 

^ 3f«W. fftft 4S74 41 54 ms 3TE2IST SRI nifil^I fftft mfapift SRI fftftfts 

f^RI m|R ; 



[ MPT III—^ 3 P a 3 f 4 ] 


vm y>T il'JIHM : 


3 


(vjf) ft spf tftfftyftt y> ytftvjR y> fof? ^ ftyy 3 tMy t ; 

(ft) ftftt “^ftraJT” yft ftraj yft yft %, Mr yft yftft yft yrft wyftr ; 

(oi) “sreirft wnid^ui” ft foftt cb^xji^l yy ^ncRT ft ^ foftt 3 ri 
WR yft 180 ft 3 Rfft^ 3 *yfft <£ fct? WyTcOT 3 rfftfty t ; 

(s) “yren 3ft? ^ yft y?” ft fy ftPmfti ^ ftfty zrrat tot 3ft? 

?RTT yft c# 3 tMcT f v5fr ?y RPl'UHl ft 3RTOT vJM«fed <J> ftftt vjft 

^Ster WR gRT ch^iR^ yft W^cT srf^jf^T yft yf t ! 

(g) “3t?T” ft fMt c^i ft ^rt cyyft jjujkm ft Prt ft># wr y? w yft y£ 

yiRjyfty 3rfftfty t 3ft? ?RTCft 3RT>tcT Jnf^WF 1RT W<ftfad yf^TOT 3TO y? 
W %T ftt t I 

3. #ecf 3iram 3ft? 3ffty> yyr eft y? ~ ^Rcr snyRT wr 3ft? fttfty? yft y> feRj 

fy>yTft IftRfftf&y ?>y ft #ft ■— 

3nyi?T wy fa?ry y? ftft w fftRforf&y wsM yft ftt szny ft 
wumpn ;- 

(y>) pr yft wyRiyyT y>yor w y> fery crj tfty> yy> 

^cf yr -&ni 'jism yy??ft ^ for? vjy^ yyczr ^ yrft ft ftf£no sryfft ^ 
ft?iy ^ yiyftf ft. ^cT yyrft yft yftnjfa yftt 3Fjfty Ml vR ^ ft?R 
3rry?yyj ft crai srfftyrft ft I 
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(w) v*TBT 4?$ 61 eft ^ tjPHT W \3# 4W \3q4Rl f^JT ufr^lT zffc ^[3ef 

TSTPT ^cTef R>TO qq feRTT W?4l vf? BTcft% Bfa TOW # I 
(*T) vTBT ^4)4 44cH Rq>TCT Rm Btef TOeREf # ^f>F f^TT \5TFTT 

I ^eff A Rr£ srpRt TO<fai qfcq torer Pm f, toot £Rq> 3 

R^Nd 4TT MwRt fRT TO TOqRT ^TRT rf^ ajfa ^ qFTcfi 3 qRpjfS 4^4cT 

ctfr wrr 3 wrt ^pft i 


^44jR 41 qr4 

• 

srRram 4> arasftq 3n<u<f 

MBi 3Tlcil>H 5RR 
3>T TO ^ 

4141 Rb<ll 'JUdl 

t, Rto sftq 

qcm (2) 3lk q*ro 

(4) cRJT Wtm (3) 

sftq (5) ^ 

^ A 

3Pfc> qrT qft 





'4ll'J c ll < l45 <£ leil' 

$Rfq> TOT <£f 
RHllRjld cJT 

1 



MW 

ft^iq 

fllHM 

R^q 

'dWM 

1 



qRsfa 

qRsfa 

qRsta 

qRsfw 

qR^ 

wq m*H A 

m 

(D 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. 

^l4mcH4> 
vfT 20500 
TO 3fa 

^ WR 
cT ^ f 

(i) BVd 

STCiW, wf 

Rcefl $ 

TJW 3> 

f^>TO 
>41 Rid 

Bldd SUfi'ctf, 
qf Rceft 3 
<pj>a wr £ 
ft>TO q> 80 
qRrera to> 
#f*ra 

175 

140 

250 

200 

2. 

ch4mM 47 
16000 
TO -aik 

^d4? TOW 

feq eT ^ f 

(ii) Bldd 

3i?ira>, 

Reefl ^ 

^4>cr ^ 4> 
ft5^TJ £ 65 
wfci^id <re> 
>41 Rid 

bYsot auhcb, 
^ f^wSt ^ 
qro cf>$T ^ 
Rh^iq 52 

SrfcRTcT cRb 

‘41 Rid 

150 

120 

225 

180 


































[HFTIII—T9FS4] 


'TO ^>T TT5N^ : 


3. 

<bl4m'd<*> 

Njfr 14500 

to 3ik 

ctcH ^ ^ f 

(iii) s'lrid 

fecft 

TJTO TO 
fer? ^ 30 
yfcRRT cR? 

e>ed <H^h4>, 
fedt 3 

XJTO TO 
fen? 24 

^TfcRTcT <T3> 
d)fel 

150 

120 

200 

160 

4. 

cbt4md<*> 

(lv) s'! rid 

3Rtlcf>, ^ 
feed) 

^TO TO $ 
fen? 3> 25 
^fcTTRT c1<4> 

^ftfe 

elect 

^ fedt 3 

T?TO TO 

fen? 20 
^rfcT^RT ^ 
^dtfe 

125 

100 

150 

120 

5. 

i^ 

cf>l4Hld<T> 

^ 8000 TO 

sfk 

3lfto 4 cR 
cT 

(v) elect 

arerfe ^ 
fecit ^ 

<?TO TO 
fen? ^ 12 
mRtsm TO 

elect 

^ fedt 3 

k^ d TO ^ 

fe[n? 10 

yftyie <n*> 
tftPra 

125 

100 

125 

100 

IT 

i 

{ 

w 7j” 

4>l4md<f> 

(vi) eYed 
areife, ^ 
feccfl *t 

TO 

fen? <fc 7.5 
yfcUltf cfcf? 

e^led dsito, 

T?TO TO 

fe?n? <£ 6 

flfcITO cf^ 

dtfe 

75 

60 

100 

80 


“*r % 

x 4>i4Mrci^ 

(vii) elcci 
srsife, ^ 
feed) 3 

T?TO TO 
Rbxikj ^ 5 
flfeRT ^ 
^tfe 

eled d^ilcb, 
fecit 3 

l?TO TO 
fen? 4 

stcTW ^ 
^IPra 

75 

60 

50 

40 
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fvm wf, STTEtR? w, *lcc[T, ^TT TOPT 

TtftsNr wr 'arfWfl ^rt fa-fafe^ ^ $ ^mrftcr fa^rr i 


4. ^ W W - ^fcfRt ^ ^ q^rr 4ft 

fa Pm 5 faPWH 8 4 ^raftRf ^ 4 SFJ^T #TT I 


5. ^rt w - *4dk1 4t% 'fo* ^ a^nr fer *ni ^t 

3t?PtcT <^J*fld ^TTST ^ 4t t) FfH 5RT 

■qT^cTH RPf ”4 TrfcFjfrf ^ teT^ ^FTT :- 


=44 w< ■£ srfV+Kl afk +i4mci« 
18500 to afk 3Tf*W 4dd 

kf '[t t 

mmm 

<*l4Hld* # 18500 ^0 ^ 414 4dd 

H t sk ^ ‘n’ ■fa +i4m<?i^ 


fa «m4hi<?w fa 6700 to ark afa 

arfk^F fan ^ fa 1 

3f*m. sWt/dldljJdjRrld 3 fasrc 

TOfttR/dldljdJdd fare 

Tifa % -*>i4mm=h 

fgafa sWft wlm 


fdO|U[ _ <^4’^lfRTt ^ T^RR 3t*TR TlRfjRf *TT TfWt f ^T RT^T, 
oqfa^fT R f "qj "3^ Mm it ^ ^TT^T ^ f*FT ^RTT T^5 ^t. ^ t I 


6 . d | ^ R ^ W - (l) Hkd'fa faHHMrcH Mlfa^< u l 3PTST, TKFT 

3ftr Chl4mci - ^ P&M'H d>l4Hld^ 4 ^Tf ^TTRT <*<4 ^ t I 







C vpt in— 7 sn> 54 ] 
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( 2 ) cbi4mdct> 16000 ro sffc s?r hm ^r % anRf 

ft^rjHR ^t wHUirc°f ^t siftm *R rbir sht M) 3 ^r 

f 1 

( 3 ) ^ 4?|4mM<^ Rt 14500 RD 37R f<foj 16500 RD ^ ^T HM ^R 

§, ^Rr *r B^t "^rrar ^Mt) ^r *i<*>ci £ 3ia4fcia 500 ftj.^ft. 

( 4 ) yi$4e tjtr di$41 ^n^r wfi tj 4 % 3FpiM rt 

t I 


( 5 ) > 


( 1 ) zm® #7 R^r, ^R#a ft*TTTOFT 

yite4*u[ 

^T WT 

( 2 ) 4)i4md4> afk <si4mdcb 

Tf?[ »il$l ^4>HM ^llft dBi WTO £f 

y<RI^44 Rt ^ ^T ^ 

RFt RTtt t. viM^Vl ftRiT RRT RlftV J 

-^ 


fecqur - <zAtU% B3t£ TtPST <¥> fen? 3*T ft*? ^ B3 t£ ftcf^t <R B3 t£ 

<*R?ft *ift«ft££r. yl^np^ fen? b^r# n 1 


7. R^5 6fRT TTRTT ~ ( 1 ) JflRr^T 3> mR^ 6^1 ^ ftr^r R^cf> BRT w ^ f^T 

cb^Tlfft y<l^uI yrwt yfcl'jR ten? RfRfcffe^ *R 64>qi^ bRt •- 
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Wg ‘cE’ ‘^’ 

<TI>klR<f> tzF& 'H\<?\ ; M3 iiidi <p'K fiR! Eft J l4 3 EE 

WE 4tW Eft M^l^ra 8.00 ^0 SfcT focftfte Eft E? ^ 

Eft Mi^f) 1 

>H^ ‘E’ 

EtdR W^T ET IE fiKf Elsll ^ fePJ <1<?<E 

TftcT E? Eft E^Ejfcf 4.00 ^0 Hfcf ft>cfpftcR Eft E? ^ ET 
&Rft 3 TpEef #E Eft oTFTE, vft *ft ER ^t. Eft RT^ft 1 

^PjF ‘E’ 



feum (i) wg ^ ^5t ^ ^ ^ t, Hwiwu 3 3iram ^ ^ 4* ^ 

3fk eJIE^t ^PT ^oT4 3K*e 41 Pl^tKi 41P STRPPPT ^ fcP? c TI>Klf<l<E 

yfcl^TS ~$\ I 


f^upjj ( 2 ) : it cb4^i^ ^ ^ *rc ^f, ^sutot 4 3iram aft* ^ 

^TT «RT <fc <fcl d^TT ^ 3 ^ W ^ 3jk STFOrft f^ $ 4fa 

3JT ^rnn 7U ftcRTT ^ cn^rf^E STEK ^fppft I 

fetEm ( 3 ) : EE cHflcrwui m^fPT RhMMtH S#EEER (EEfarfM E$t ^ET E?t 

wr*e ^rf^rf^>) fcrf^m, 2003 3 RPiHfe t % ^tt i 

(2) >T?cE gRT UTET ^ STcPfe ET 3PE ETE EfET t I W <E~dT 

^ WTt E* #E WE WE 

iftef ^ ^ef ‘W EE> ^Pld #TT I W ETET ^ WEt ^ 4fa Eft Midi t Rt ^eT ^ 









^ to *t ’flcr Mt *ET?iPra> w <ra> ^ftf*ra 

M i gsnft tpt hhh M* T?f^ifcPfr 3 ^ ^ ^ * 1 


(3) ^ H i H efi 3 «i?i tit vinia^i ^ ^nr^r aprft ^k 

*flg«ngft s % tirai f ^ aft# ^ s.oo to Jift f^ctrtte? <mr ^r 

3* *fre? -H l jlVa 3? fcH? 4.00 TO Ufa ft>cil*fl<R ^ ^ «tnpft yfr ^ct 5 RT ^3% 

w=ft * fo? ^ w tfpra M 1 Fi ^ ^ w w to*i Jnfiraror 

sraarfSr^iiftfWt^^^antn^wyi^firaf^^n -o*cii ti 

8 . Sf 5 fiB *m - (1) TOfaifr wm= ftPm 5 ftftro 6 aft? ftPww i ^ 3 r T m ^ 

W. ^fgra W 3ft? WP 3lfitl^I *J<SMI«<1 % 5R8JH $ 

jn^^^roicra 

afK <fc ezra cisn stsft w w ftro £ fcoj sra 3 ft # ^ fM. 3 Pr 3 > ^ ^ 
6 < ^ c »i'< sVn 1 

( 2 ) 'j°f 3Pra> -rot aiikft % atfeif* cra> £ amtR w ^nifrra ^ ^ 

<* ^mr 1 grow* im* to* 

$) $ ^sarcra % aryrf^ifo ^ ftoj ^ RnlciRsra ^ vt 3 t^W £mt, 

3TSjfa, :- 


Bf tt 3t anf^J st^jfir £ fa<? : 

Hf 3tf?ra> wn? *r£r 7t 3 prf?m 5 3 Fjqf^if% £ ■• 70 Jifirera 

gt75 srfSra’ ^ ^ feP? : ’P 


/sfsr//oj^ 
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TOTO TOT 4 TOT TOR vifc^Rdd TOft TO % 3TpR 

Btro i tftro tot ^$*1 t ^ ^ toto ^ for? vjmh^i toto to 

i 


^ RFTcfr 4 Ufgf TJTOoR ^ 3FjqfMT<?>t 3Rftr ^ for cfft TOft t eft 
TO* f^T foTT iw #? tot WjTOT >RR 3 fofi cfc feR ftRT WRT | 

TOR ^TORR ^ TOIR 3fa ^TOcR TO 3TPTFR 3> fort foR $fo?> TOT dd^HK 

f^Rf^R f^RT TORT I 

(3) ftRfaRsId MRf^lM 3 3RR> to* tot arroim PlHfclRad 3 

ftRT TORT •- 

(i) TO TOfcrT$ TOt f^:^TO TORT 3jfa ^tfuR TOTO TOTO TOTT t : $R|TO 

^ tot i/4 

(ii) TO TR* ^TvT *itTO RTORT TOTOTRRrf RTeft t : ^TO TO* TOT 1 /2 

(iii) "TO vJ^ ^Mrl 3TRRT vReRT TO>(RI TOeTT % : <^ITO ^jj 3/4 

( 4 ) TOT ^ TfftR cTOft?T TOT <& feP? ^TTO TOT foleT WHR TO TO 3R^T ?Rt I 
TOR ^ 3TTPtcT "RIR TO >5TORT H^l 1 ? .Rl'dd? feR TO^cR TO TO ^Rto '3RTT 

3FpR t dt ^T TOfRt TO W* ^ TO^T <& feT? $RTTO TOT TOT TOfRt feR RR 
"3TOTO TO TO TOT fo%TOT (3) * 3RTO TOT^RT TO# TOT ft>TO TORT I ^R 3R$r zfr 
foR TOT TORRT to£ TO 3TJsR foTT I 

(5) ftRft cb4dl^l <£ ^RTeR ^ TO" ^ T?1H TO 30 for TO TOTT^t 3TI# mf§ TO 
^ TO 3TTOTRft TOTRTTOR TO TTf^TOT ^ ^TOT $PlTO # ¥t 3 RsTTOTT fodfclRad ^ 3 

foft > 


C MFT in—SP »5 4 ] 
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(i) ^cT 30 f^T : TOT 

(ii) 30 far arftm> iso far w : amn tot 

(iii) 180 far ^T arf^ : igv ^ 

9 . Praro £ *tt ^ £ fonj *n RraTom # TOf^R Fft <i> for? *n 
aifnraPra? ftrfariWf ^ tot 4 *tot tot - (i) ftrcRt 

ftTOfhT vSTO (jfeRT uTR ^ f*R) *f tvft ^ feT? ^TOT TO& 3FteTT ^tlJl 

t, ^M I o RT % TO TO^T <T3> vTIFt ftrofal vTO STT^TcT W$\ t R TO W^T ^T I^RT 
TR ^ ftoTTO ^l>!FF pTcfR* 3$t 3^*1 (cl 4t ^ t, $-TOH cT3> vft 4t *?T, 

^ TR ^T 4> 3FJTO ^TOT TOT 3TpTO f^TT vHIRT I ^ TOTeff 4 TOT TO "fe 
gRT ftpRlfocT fcRT WPTT \5ft <*>431$ 35T ftoTTO ^ <TFef 2TT 1 TOfft, ^ 'STO ^4^1^ 
3R^SI TR 3TF? 4> ?^PT TR ^TT^t t ^ *TOT TOT aRJsRJ Ft 7 !! I 

( 2 ) f^Rft efp^ t ^r f^Rt f^Rft amRito tot£ 4, #tt -mrhot ^ tot& 
4 , R iRd TOT^ 4 RrT$ 5llP)<*WU| ^ WT5R t, R ftTOffa ^ ^T^facT 

?rfoT pnf^T^t srt i, wr 4* fen? wi ^rar t PinfoiRaa 

cTPj eM i 

TRcJ 4 OP 22 T ftp# wR 4 TO*T ^TT t, TO<J> Slltfcflq cjjtfczfr ^ Rf%^ 

4> ^Rft TO^ft vjiH<hi^ # am? .:- 

(cf>) cfr^tjlfl ■2TRT 4) feP? f%eT ^ ^IFTTeRT ^RT ^JT 3RT Hl^cbl^l 

SRT, RRT^ 4>4t| 1^ M? f^T 8TT. fej ^ ^TferfcT ^T IRMTO TOR cJR<& 
TOTT ^ ^5T 3TTF^T <TR I 
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fs) ^ dnfoftt ^tt tot to andftd tott t dt dd ^totort dT jnf4d>ftt 4 
to dn ws d£f ^4dT i 

(it) df4 dd rtoot fWi <*>4x11^ ^tari 4di # w4> ^Md 4 and 

f%cMd\T d> 4tcR ft^Td t ajk ddfcfl? dTdT d* fcE? d4# dldT TO 3Pj4d d^f t 
eft dftdftt, df4 dd W4t dldT TO dgf dTdT t. ft4 dRdftd> dldT cZJZT d4 
*f|cfrK dr? TORT 4t ^TOcTd RPlR^d dft I 


f^-OT > dfft dft 4 drftdftt TO dd T? ft, dITSd 44 4^ fcE? WT t%dT TOTT ft dt 
dd ^ f4f4d4r ^ 3tfftd dd Wf 4 afft WR dd> ftrd4 dd WT fft>dT TOCT ft, 

dTdT dft dd dTOTC dtdT TOt drftdftt d^ftt *re «TT I 


(3) d^faftt d> 14d>£ ftft^RT ar^IIdf^ ddftdlfftdf d> 4dd 4 jrfftw dft ftdftt 4 
Wddftd siTf^TeRat d> arjfttcPT d> foP? W d> WR d> foP? dft dft dldTaff d> leP? 

d>4di4 4ft *re tot 4> fcR to4 4> Icp? dft 4> fftdi, tot to dd drorc fttm l df4 



4 atenftd d^ftdftt ^4d: 4tdgdd dt tot ft ftt d4 w4 4> fen? 


TO ft4d dtdT 1 


( 4 ) ddTlft dfcRSTT WTO ftftt ai^IMPld) d){4<lllft4i 4 aPTdftt dft WTO d*4 d> 
feP? 3^4 4t vJITeft ft 4ft dd TOT dft dSJT 4ft dd TOT d> fcP? 3Fj4d d5d 4 w4 d> 

fftd dft dd 4t dTON dftTT I 

10. TdHieRUl dd TOT TO - (l) d>lft ddfdftt ^ dTO 4 TJdft dTO dd> TOT 
to andf&r drift dft ?tor fttdT, dfft dd 3dterm gM, a^ftd 4 aRroT 

WRTdftd %dT TO % I 



[MFT III—Tgrrg4] 
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ftoM : ^ RRTRfiT ^ RRft W TOft TOT R> WT *R ^RTeft Rft fllTOd: 
3Nft 3FJ^R W TOMkWUI R^f TO TORT i ft^T RR$tn$ Rft ^ RRTRfa ufaft RRR RRR 

*r fftfer Rft to, ^ RRft r> tottr ^?RRft tor r> wf to ^srpTtcrf^cT RRft to rtrt 

TOT 3ffa <$ foP? 1?R>RR iftft I 

(2) RRR R^ Rft ?TO$ R> 3lt^R<W RRfa$ OT% ftp? 3fR RPRft 

TOT R> foP?, *R>rn ^T°ft RRT SlRlRcW RT% R> ?R?RR #ft R^ v^ft ^Rltft R> RR 
Wf TORTfftRTO R> TORT W Rft ^dTOajdl R> RR^T OTRT R$ ^RT W 

t I 

(3) «?§R R> RTORf R> foP? TOT TOT STjiTR FtRT (R?) Rfe % TOR> RTR RR OTR TO 
^TcT # RT (*3) RRfotft R> RR WTR ft RR4 TO TTBR R^ Rft Rpft^ ^ft W TOT <£ ftfcR 
RBT vjiicI ^ RT \RRT RR> TOT ^ RR Wf TO ^TTet # I Rfft <|R^R ^ TO*R RR ^SJTcTR ^ 
3FR RTTR ^ foP? TOTH R^ft ft eft W TOT RT RR> TOT ^ >MHR Rft TORT JRft RTTR TO 
RR^TO Rkft Rft RRR3 Rt Rft WRftt I TOPT SlRl<W^ TOmf^ RPTet 3 W ^RT $ 
Rft Rwruj arpTR rjr rtr>rt ) R>ftRift Rft. RRrf^ifer, W TOT Rft TOfe ^ TfJ RT 
^RTHTcRDT TO deRRd 'HHR ^*11 ft> fcRRR Rft Rv^ft R? foTR 3TlftRR R5RRT iftRT I 

11. WldidTO TO RT5TT - (l) Rftf RiftRI^ ftc* RT RfftR?R eft TO RTSZJR ^ X^TT 
^Rl^ fePJ ^TOT t, BR5RR M gRT 3TRft afk ^ fcflj ^ ^ RRefftp 

TOT TOf^T Wt RR WRR^TT I 

(2) TORTTOT W ?RTf TOT ^T TOT RRft RTcTT Rpfarft R^ R? W ?RTf RTRT 
RTRT RRft ^ feTR RTf^RT 3fRft RRT aPTft RR^ft ^ teP? ^TRR RRRfftRJ ?RT^ 

RTRT W TO% RRft RR ?RjRR t I 
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(3) Rftft 3TRft 3ft? ft> Rcftcf* TR?R ft> felR RTRT Rft 

SfRfft fftlR ftfftRI *R?TT 311£ftd RI?ft RR ftt ?R^T? ft I 12 Rft ft fttft Rft W ^ feIR 
ftfftcfr R^R Rlfft^ Rft Rft 3TTftT R? R* ftftR fttRT I 

12. ^TRTcR^T ftt?T -- Rftft cr?4Rlft ftt ^4HtdX u l R? ft, RR ?RR R? vi>tta4 chl4l ^ 

Rfft 30 fftR ft fcR ftft R? HHT dlR J ll fft?lft W double! RIR W Tift 3ft? RR ?2JTR R? 
OTft Rft err4 ft fo? ftRRTR ^ R^? ?rft | W ftRlftt ft RR R? RR^YR R>?ft 
ft 3RftRKlR 30 fftl ft felR RR TRH R? ftpR> Rft RR 6c&qK ftfRT I 

13. ^Mid?«I 31^<SR - WRFR? 11 ! R? fttft R>4Rlft RR> RPR ft *JeT 4dR RR ^T^TTT^' 

R r cR ft RHJeR ^Mi'RRR STJRTR RcE Tj?R 3neRd Rpft RR BR5RI? ftlRf 1 

fc^TL{U| — ?a[HidR°T 3TJ^IR Rift 3)^sPR Rftt ft RTtft R^Rlft ftt *j4d>( TRTR ft g><^ 
ft fcfR R>t RT?T ^fftlT ?^IRT 3FJ5ITR fftRT RRT ft I OTTfft, RR WR ft feTR 

c|jg^ cf>f RTTdRlR) ?oR ft ft Wlft ft TTRR 3R^TR ftlRI I TRTRRPM 3F|RTR R$t Rv^ft ft 
fe? ?ft ft Rft ?roft ^pnft Rft RIR ft R>R RJifalft RR RfcT RT Reft RR WT R? 
RcR vjTTrfT ft 3ft? R? 3ITR?R^ Rftf ft fft Rft W Rft RTT? Rftfft <JR? RTRefi ft ft f^T^TT 
ft RR?U[ P5TRTRPR 3ITfft ft ??ft ft fftR ft% RTF RRft ft I 


14. ftfftR rrt - cfrftd l Q PlHlftfekf R? R? ftfft^T Ret ^ fcl? F^RR iftRT > 


^cl ftRR 


^l4mclR> Rlt 18500 ?nD RI vinft 3llft<4> ftdR ^llft ft 

3000 ^0 

?nft <w4md4> Rft 8600 RO ^r 18500 ?R) dch 4dd 

Rift ft RRT ?HJ? ft? ^l4Mld4> Rlt 8000 RD RT 

RRft ftcR Rift ft 

2400 ^0 

?rftt ft^ chi4mdch vft 8000 ?d ft ftfft 4ch ^ift ft 

1800 ?R> 









[^FTin— *sT»S4] 


^T^TTI^m : 3TOT«IR n T 


If 


*tf$n w srjsto toj m - 

(i) wtkru[ <& atcpfa ftcfm t^> wd ^ ^?R f^rm ^Rrifem 

tl 

(ii) $f%n tot <nr srjfKT ^ ^tt t toh *r <£ 

fen? into^T cTRT ^}%TT W? 3T3*tET 4t v5TTeft t I cTOlft W ^ 

^jpt *r <fc^ cnwftch ^r 3 ^ wtt% # ^frt ^Rtt aryfffer 

^arpTOf^nwrn i 

15. cuR^TTO 4fvji<sJ^f g>T mRcJ^t - cpv^ q>4xj|*l 3Tq4f srf^TTO 4]v*H>ki ei vTFT ^ 
feP? fer ITT mRcI^T ^ 3F?T W gRT PlHleif^RT 3 T%TkTH #*TT HR<16d 3>t 


dNdftcb cTTTO 3TTSRd Wt g?T S«R ^FTT 3T2jfa > 


q>i4mci«oi cfe Vwl 

c<qRd 4 ld 4]ut«iw ^ vrfff^ \i|T *tc&41 £ 

<J)l4m<H* wft 16000 ^0 3ik sJ-fR* '*M< 

4tpntra^^f 

'€TR. 3>T ^TTcT ^TT 12000 

foTTT. HIcHII^I £RT ^ ^ ^cT ¥^R 

*T>ft 4>l4md4> T5ft 8600 ^ 16000 d<*> 

^pT x|R tjf%iT ^>T Hlei feiST ^n 6000 fo.Tn 

4ch ^ ^ f cisn ‘^’ % gjnta) 

'jft 8000 3ffa vRT^ vWR 4cR ^ If 

^TTeFn^f .'gRT ^ vjtfcol ^^R 

W^ <7 T’ d>4dl^ 

1500 fo.TIT *TTcT 'll4l SKI 

‘if cb4di^t 

1000 f4>.TTT. ^TToT 4 1141 £KI 


(2) ^ajuid^i tr ch^Tj!^) sfRT ^TTO xfl^^d tr r^ft 3fR ^Rt 3Tffc 

eft, Tjft cft£ ^T, ^fk cllvJxR 3TTfc^ JRgft^RUT <& 3TO4 Rt ^ Ufa»p vfiTpfr i 
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16. cm gRctsn - afR gpj? ‘ 13 ’ % g>i4m<?rgii xfc gR& if xjgi 

ptegg>R gr xjgj ^teg 'Hisifod gr gfggarjsfg t l apg xftgg 'Hisfocf gr gfgggf 
4^5 gi gRg?g xfc fcPJ SgigR t I 

(i) ^ef SRI gRgfg - gf4t SRI gRg?g xfc ftp? Hglfe! glwR* WI 3P$tS 
t l gfe 3 % pri pr3t % mRcIish f^vor wtrar t, ffftnr git 5 ™, 4g> fox; fxj gR 
cfit PRI gg? aftg ggRt uRggl, ggg gif ste gR^ gif egg, eRrt/'Sfl'(l^ JTPR 
5dTft gRft Wl^t SRT mRcI^H hpr git ^RI gttPT <fc 3RgtffP ggit fxj apjgira t I 

(ii) ^g> SRI sRggi — gfe n<fi<l gif x}gt g®IRt ^ 4tg Pit ^ef ^t PJ^ f>, ^g> 

SRI mR< 1^H fogf gfRT WiR! gStfof <flwRg> 3fg ai^HR t I X^t 

ggRt if xsft fef gt p^f gj% £ urw i> wi gg tg^ft an^t Rg?n xfc fen? qRgijp 
P l ^ llcfg gRT 3ffo$%R gig if f^f%?T gg pg> gftfocf glttfob 3fg afpfR % I 

(iii) pip api% fo4t prr ^ afop iRn angf % — pip gii£ gfgift (pr) aip% 
fo4t yuh<n ^ ai4tp irar Ptrar t <if gRggp jnfa*iR4t SRI srRisj fof g? 
ggtfg&ifcf tggft/aifo Rg?n gi fax; fo|g gg gg yffi^TS git pfix^tt i x}gt ggpit xfc 
<ftg qRciiH <fc fax; xsft fer gt |, wRi^R grft pt£ pgi gftfor £fft I gpfsRt 
csfR c£gig gi gRgp gfa 4 gfgRt (PR) if gRT gRct # gt fogf? ^ SPigR pff 

#if I 


17. gfgl Rf^Rl/^cg g? XfSJRiggDT gR1 ggf - ggRTcRXJf gRI ggT fyRf^ 3fg4cf 
w^RRg 3TjgR afR afTjgRfg; 4t t ^gf ftxjg gRf srfg^T gif gqft gg gg ai^fg 
5RT uftt ^gRg gy^gRt git qgRTcRg gg ^RI t I gf^ gpfgtft gRf gglft gg g^gT ^Sg 
gTfsRRxtr gff ^gj if ggif ^XJ cifg? fef if gR?IT ggT gl gif RfgRf ^ ^ gg? 

OTXft gRg?g ^ fcfXJ 3fTggggJ g^fiftn 4t gpfgRl g^ ^rar Rfffrf gg X3geW gRF^ Xjtpft 
gri%g I gfgr Rffff ffif gRf gpfgrtf git aig^t ggfg ^ ggR if gg gn% gif ggtRgr t afR 




[MFTIII— 


*fTOT ^fif : 3i«INK«l 


£ 

^Riwi drar Hctir 3H<Wd 3T«j4fa Tft ir 3^*1 eVn 

■ 3 ft dIT ddi 4lf4'd T^RtT 'sftldd' ^FR ddi «n% 4 ^ ^ 3 ^ 

]|3n ^tdT I 


(2) dMjd- Tt Rdldd feret 44 +4dl<1 ^ ^4 *ft 31^1 #ft 

frm<h) yiRid>{°l d4 4dT 4 Tft |R TJ?g ^i4) t I 


is. fafM-H 3R? nRR^rdd! ^ 3T«ftd '^rar ^ f?R *RdT - 

( 1 ) sfii gnfenfl d4, 4ft dft -m 44 fttrat ?m d*rr -m -4 -mot 
cfr IrR W ^ IrR *RT dF 31H4d><. fd^FFlfa T RNiT 4 dqfftiR 4ftlT t, 
W *RdT SPJ^ #TT I 

(2) WJS' 'V ■'Kf ^ ^TSJRFR $ IrR f5TR *R ^ 3T«lf«ftt d4 

dldljdvPdd 2 "StafR dT W? 4*4 4dT faRldl 4^?d IdRT ^IRR 
3j^ff d4 ftdftl ftoft r+<R[ 4^cd ftfRT WRTTT I 7RRRIR 3Tft aiRgui 

I^R w4, '*44 4^RT fdR *R t dft yRl'iRT d4 WRft I 


19 . m RigRFd t r ^rar *RdT-*f44 d>4-di4 44 vxi di ^r Rfrrt 

ajjR 4*ft odfrdMd 4)*HW *4 iRd^d d4 WTd dJT fdRR #TT ^T d*T 
tr =4 IrR ftrci ''R di4-dl4 4qR>F dR W t, tfi'J. *4 1 ^ ^ 
Rig^r -fdR ^r RrT Rf¥d 4, ftra4 F ^4*4 *4t if4stT34 **t wiRr 
dR IdRT f, 'HKdR (qniiHoiH 3JlftRR u T 4 d>« "4 


/8Sttf4>3- 7 
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cr4 cfc wro to? fcro t cit ^rrar tot 3 tott ^ totot 

TOY^f efr TOftTOT#T eVll I 

20. TOfTO TOT - TOfilTOTOT STtif TO ^T vJMgTOT TO^T TO^t ^>T TO 

cfc^TOPM efr wt TOt Ructft ^ g<5TOd<4 3 STOlf&TO TOST 3Ptf§PS t, * 1 lRiq> 

3TTOW TOT 3TpTTcT TOY TO^TT I ^YTT TOT g<sTOeRT 3TTO 3 TOST3T! ^ feT? YT^ft 

3TTO TOST c£ TOcT 3 I 

21. 3Tftm STOR ~ (l) TOST TO* ^ YTO*T PlTOR 3lRiTOlfl 5RT 3rf*R WT 4 TOJY 
eft TO TTTOeft t f^g TO TO TOST TOt WT Yt 3#TO ^tft fiiRTTOT TOt£ TO*fal$ 
AlTOt TO TTOTOTOW efr *tRtoTOTO>Y 6<P^K S?tTO 1 

(2) YTFTFTOTTO fo# TO^TOft <£TOT 3TftFT YTW ?TTO TOJY ft>TO TOW ^ TOT> 
WT CMRm TOT efYIT ^ t f^TO TOTO t I 

22. TOTO M>tgd TOYTO - Rb^ft TO^TOft TOT TOST TOt TOT, Rn*1TO 3RPfe SPlTO TOT *ft %, 
SlfeTTOR TTPTOcf TOTO % TO T^P? PtTO TOT YTTOTT TOTO t", TOTO YTTT TOST Rl'd<P 
TO?T ^ TO t, W bRT «ft TO$Y3 Yt ^TO TOt ^ “ftcR TO?f 1%TO TOTO £ I 

23. sfcTTTYcTTSTY - TO TO YTOTOTORT TO TOST TOt TOT TOTO TO TO> H6 U I TO?f f^TT 
TOW uT 3 TO) «t YTSTO toRTTOT^ s[RT SfcTTOTOSTfaT TO?f TOY f^Y ^llct # I 

24. RrRlcT TOY^t TOf^T - YTSTO StRITOT^ T3TOJTOT TOTeft 3 3TTOt f^TOTJFTO ^ 
tottotT $ totoy to ^fr cRto^ Rtty toy^, to ftPtroff ^ siftY tost TOt to ^Ptto TO*t ^ 

3TJTO c^ fcR ftRft TOt ftrRTeT TOS TO^TT I 
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25. YTcST <51 - vlfft RPUl*fi Pl4tl‘H ^ ^ ^ ^JcT ^IcTT t 3FT 

snf^DT srezrer PiSRrt ^ i 

^r. %. ^¥^f, arm 

[U faWH-3/4/aTOTCIWI58/03] 

MINISTRY OF CIVIL AVIATION 
AIRPORTS AUTHORITY OF INDIA 
NOTIFICATION 

New Delhi, the 4th July, 2003 

No. AAI/PERS/EDPA/REG/2002. —In exercise of the powers conferred by clause (b), of sub¬ 
section (2) read with sub-section 4 of section 42 of the Airports Authority of India Act, 1994 (55 
of 1994), and in supersession of the International Airports Authority of India [Travelling 
Allowance and Daily Allowance] Regulations, 1979, the Airports Authority of India with the prior 
approval of the Central Government hereby makes the following Regulations, namely: 

1. Short title, commencement andl application. - (1) These regulations may be called 
the Airports Authority of India (Travelling Allowance and Daily Allowance) 
Regulations, 2003. 

(2) These regulations shall come into f orce on the date of their publication in the Official 
Gazette. 

(3) These regulations shall apply to all the employees of the Authority including 
deputationists. 

2. Definition. - In these regulations, uniless the context requires otherwise, - 

(a) "Authority" means Airports Authority oi F India; 

(b) "Act" means the Airports Authority of Iindia Act, 1994 [55 of 1994]; 

(c) "Competent Authority" means the Chai rperson or any officer authorized in this behalf by 
the Chairperson; 

(d) "Day" means a calendar day, beginningi and ending at midnight; 

(e) "Employee" means a whole-time employee of the Authority; 
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(f) "Family" means an employee's wife or husband, as the case may be, residing with the 
employee and legitimate children including step children and adopted children (if, under 
the personal law applicable to the employee, adoption is legally recognized as conferring 
on the child so adopted the status of a natural* child), wholly dependent on the 
employee, parents, minor brothers and sisters residing with and wholly dependent upon 
trie employee; 

(g) Headquarters" means the normal place of duty of an employee or such place as may be 
specified by Chairman, any Member or any Officer authorized by the Chairman in this 

behalf; 

(h) "pay" means basic pay for the purpose of these regulations; 

(i) "stipend" paid to an Apprentice shall have the attributes of pay; 

(j) "temporary transfer" means transfer of an employee, from his. headquarters to another 

place of duty for a period not exceeding 180 days; 

(k) "rate of traveling allowance and daily allowance" means the rates of traveling allowance 

and daily allowance payable under these regulations shall except as otherwise provided 
iri these regulations be the same as notified by the Central Government in respect of its 
employees; 

(l) "tour" means official duty performed by an employee at a place other than his 

headquarters city and includes journey on training or study sponsored by the Authority; 

3. Hotel accommodation and rate of daily allowance. - The entitlement of Hotel 
Accommodation and the rate of Daily Allowance shall be as follows: 

Following provisions shall also be kept in view while hiring hotel accommodation: - 

(a) Reimbursement of hotel charges will normally be restricted to the tariff 
applicable for single room only. 

(b) In cases of short duration halts en-route their destination for catching rail or air 
connection, reimbursement of hotel charges will be admissible only when night 
halt is involved and is imperative. 

(c) Wherever Holiday Home is available the same shall be availed and the hotel 
accommodation will be hired only if the Holiday Home is not available. 

(d) Wherever India Tourism Development Corporation Hotels are available, these 
should be preferred. The concession in the tariff available in some hotels 
including India Tourism Development Corporation must be availed of by the 
employees and reimbursement in such cases will be made after taking into 
account the concessional rates only. 
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Category 

of 

employees 


Lodging Charges subject to maximum of 


Special Locality 


Ordinary Locality 


Split rate of Daily 
Allowance for food 
and Incidental where 
lodging charges are 
claimed separately. 


Special 

Locality 


Ordinary 

Locality 


Composite Daily 
Allowance rates in 
lieu of rate provided 
in Columns (2) and 
(4) and Columns (3) 

and (5) _ 

Ordinary 
Locality 


Special 

Locality _ 

(Amount in Rupees) 


flj 

(2j . 1 Q)_L 

(4) _ 

, (5). _ 

W - 

...in _ 

1 

l Executives 

drawing 
pay of 

Rs..20500 
anrl ahnve 

(i) Limited to a rent 
of a single room in 
Hbtel Ashok, New 
Delhi. 

Limited to 80 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

175 

140 

250 

200 

2 Executives 

drawing 
pay of 

Rs.. 16000 
and above 

3 Executives 

drawing 
pay of 

Rs. 14500 

anrl ahnvp 

(ii) Limited to 65 
per cent of a rent 
of a single room in 
Hotel Ashok, New 

Limited to 52 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. . 

150 

120 

* 1 

225 

loO 

ueini. 

(iii) Limited to 30 
per cent of a rent 
of a single room in 
Hotel Ashok, New. 
Delhi. 

Limited to 24 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

150 

- 

120 

200 

160 

4 All 

Executives 

(iv) Limited to 25 
per cent of a rent 
of a single room in 
Hotel Ashok, New' 
Delhi 

Limited to 20 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

125 

100 

150 

120 

5 Non* 

Executive 
drawing 
pay of 

Rs.8000 
and above 

~(v) Limited to 12 
per cent of a rent 
of a single room in 
Hotel Ashok, New 
Delhi. 

Limited to 10 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

125 

100 

125 

100 

* 

Rn 

6 Remaining 

Group "C" 
Non- 

Executives 

(vi) Limited to 7.5 
per cent of a rent 
of a single room in 
Hotel Ashok, New 

Dplhi. 

Limited to 6 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

75 

i 

60 

1UU 

AC\ 

7 All Group 

"D" Non- 
Executives 

(vii) Limited to 5 
per cent of a rent 
of a single room in 
Hotel Ashok, New 
Delhi. 

Limited to 4 per 
cent of a rent of a 
single room in 
Hotel Ashok, New 
Delhi. 

75 

60 

50 



NOTE: - The category of entitlement, lodging charges. Daily Allowance special or 
ordinary locality shall be modified as decided by the Competent Authority. 

4. Travelling allowance on tour. - Travelling on tour shall be admissible to employee as 
hereunder provided in regulation 5 to 8. 
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5. Journey by rail. - The employee shall be entitled to reimbursement of rail fare 
(including tax on rail fare levied, if any) by the shortest route by the class of accommodation as 

given below: - 


Board Level Officers and Executives 
drawing Pay of Rs. 18500/- and 
above 

AC First class 

Executive drawing pay below Rs. 
18500 and Group"B" Non- 
Executives 

AC 2-tier Sleeper 

Non-Executives drawing pay of 
Rs.6700/- & above. 

First Class/ AC 3-tier Sleeper/ AC 
Chair Car 

All Non-Executives 

Second Sleeper 


Note: - The employee may be reimbursed cancellation charges where the journey had 
to be cancelled for reasons other than personal or beyond his control. 


6. Travel by air. - (1) The Chairman, Member and Executive Directors, Airports Authority 
of India are entitled to travel by air in Executive Class. 

(2) The Executives in receipt of pay of Rs. 16,000/- and above, may at their discretion travel 
by air (Economy class) on tour or transfer or training. 

(3) The Executives in receipt of pay of Rs. 14,500/- and above, .but below Rs. 16,000/- may 
travel by air (Economy class) on tour, if the distance involved is more than 500 Kms. and the 
journey cannot be performed overnight by direct train or coach service. 

(4) Travel by private airlines may be allowed with prior approval of the Competent Authority. 
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(5) The class of travel by Air while on foreign tour on official business will be as follows: - 


(1) Chairman and Member, 
Airports Authority of India 

Business Class or First Class 

(2) Executives and Non¬ 
executives 

Full fare Economy Class 

However, Excursion tickets, also known as 
Economy Class, should be availed, wherever 
possible. 


NOTE : The employee shall be entitled to reimbursement of air travel tax if any, 

levied on air tickets purchased for air journey. 


7. Travel by road. - (1) For travel by road in other than Authority's transport, employees 
shall be entitled to the reimbursement of the conveyance charges at the following rates: - 


Category of 

employees 

Rate of reimbursement 

Group'A and B' 

Actual Taxi Fare; When the journey is performed by car the 
reimbursement of road mileage will be allowed @ Rs.8/- 
per k.m. 

Group 'C 

For journey by Motor Cycle or Scooter or Moped the 
reimbursement of road mileage shall be @ Rs.4.00 per 
k.m. or cost of single seat in a Taxi whichever is lower. 

Group 'D' 

Actual Fare by ordinary public bus. 

‘ 


Note (1): Group - C employees, while on tour; may be reimbursed actual taxi charges 
for movements between residence and railway stations at Headquarters and 
Railway Station and temporary residence at outstation. 
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Note (2): Group - D employees, while on tour, may be reimbursed actual Scooter or 
Tonga or Rickshaw charges for movement between residence and railway 
station or bus stand at Headquarters and railway station or bus stand and 
temporary residence at outstations. 

[Note (3): Classification of employee will be as specified in the Airports Authority of 
India (General Condition of Service and Remuneration of Employees) 
Regulations, 2003. 

( 2 ) Journeys by road include journeys by steam launch or other sea bound vessels. Where 
journeys are performed by road between places connected by rail, the road mileage as calculated 
in para 1 above will be limited to rail fare as applicable. Where journeys are performed by road 
between places not connected by Rail, the road mileage as calculated above will be limited to the 
notional fare by the entitled class. However, Head of Unit may relax these limits in special' 
circumstances. 

(3) In cases where journeys are undertaken while on tour or transfer by the employees in 
their own cars or scooters or motor cycles, reimbursement will be allowed at the rates of Rs.8.00 
per km. for car and Rs.4.00 per km. for scooter or motor cycle limited to the rail fare for points 
connected by rail. The rates may be revised based on per kilometer rates notified by State 
Transport Authority from time to time. 

8. Daily allowance. - (1) In addition to the rail fare, air fare and road mileage as per 
regulations 5, 6 and 7 respectively, an employee shall be entitled to daily allowance for the entire 
absence starting with departure from headquarters and ending with arrival at the headquarters 
to cover both on the way expenses as well as expenses for halt at out-station. 

(2) F ull daily allowance sha'I be admissible for each completed calendar day of absence 
reckoned from midnight to midnight. For absence from the Headquarters for less than 24 hours 
for journeys (other than the local journeys), the daily allowance shall be admissible at the 

following rates namely, - 

For absence not exceeding six hours 

For absence exceeding six hours but not exceeding twelve hours 
For absence exceeding twelve hours 


: Nil 

: 70 Per cent 
: Full 





In case of local journeys, daily allowance will be admissible at half the rates 
mentioned above. Daily Allowance is payable even if the conveyance is provided 
free of charge for local journeys. 


In case the period of absence from the Headquarters falls on two calendar days, 
it shall be reckoned as two days and daily allowance calculated for each as above. 
Similarly, daily allowance for days of departure from and arrival at Headquarters 

shall also be regulated accordingly. 


(3) The entitlement to daily allowance in the following circumstances shall be determined as 


under: - 

(0 

(ii) 

OH) 


When employee is provided free boarding and lodging -V* of daily allowance 
When he is provided with free boarding _1/2 of dai| y allowance 

When he is provided with only free lodging of dai| Y allowance 


(4) For the time spent during the journey daily allowance shall be admissible only at the 
ordinary rates. If the time involves stay at station for which higher rates of dally allowance are 
admissible, daily allowance shall be paid for the period of halt at such stations calculated as per 
sub-regulation (3) at the higher rate applicable to those stations. The daily allowance for the 
remaining period shall be admissible at ordinary rates. 


(5) The admissibility of daily allowance at a place outside the Headquarters of any employee 
for a continuous halt up to 30 days or more during tour or temporary transfer or training shall be 

as follows: - 


(0 First 30 days : Full daily allowance 

(ii) Beyond 30 days and up to 180 days : Half daily allowance 

(iii) Beyond 180 days : Nil 

9. Travelling allowance for journeys during suspension or to give evidence or to 
attend a court of law or in connection with disciplinary proceedings. - (1) An employee 
under suspension who is required to perform journey to attend departmental enquiry (other than 
police enquiry), may be allowed travelling allowance as for a journey on tour from the 
headquarters to the place where the departmental enquiry is held or from the place at which he 
has been permitted to reside during suspension to the place of enquiry, whichever is less. 
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Travelling allowance in such cases shall be regulated by the grade to which the employee- 
belonged prior to his suspension. No travelling allowance shall, however, be admissible if the 
enquiry is held at an out-station at the request of the employee. 

(2) The following provisions shall apply to an employee who is summoned to give evidence 
in a criminal case, a case before a court-martial, a civil case to which Authority is a party or a 
departmental inquiry held by a properly constituted authority. 

Provided that the facts as to which the employee is to give evidence have come to the 
knowledge while discharging official duties: - 

(a) The employee may draw travelling allowance as for a journey on tour attaching to 
the bill a certificate of attendance given by the court or other authority, which 
summoned the employee. 

(b) When the employee draws such travelling allowance he may not accept any payment 
of expenses from the court or authority. 

(c:) If the court in which the employee gives evidence is situated within eight kilometres 
of his headquarters and no travelling allowance is, therefore, admissible for the 
journey, the employee may, if not in receipt of permanent travelling allowance, 
accept such payment of actual travelling expenses as the court may decide. 

Note: - An employee summoned to give evidence while on leave is entitled to 
travelling allowance under this regulations from and to the place from which he 
is summoned, as if the employee was on duty. 

(3) For journeys undertaken to out-station for perusal of official records in preparation of the 
defence in connection with disciplinary proceedings instituted against the employee, the 
employee shall be entitled to the travelling allowance as for a journey on tour without any 
allowance for halts. In case the employee involved in the disciplinary proceedings is fully 
exonerated, the allowance for halt shall be payable to him. 

(4) The defence assistant who has been permitted to assist the delinquent in disciplinary 
proceedings shall, however, be entitled to travelling allowance on tour and also the allowance for 
halt as admissible for journey on tour. 
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10. Travelling allowance on transfer. * (1) An employee shall be entitled to draw 
travelling allowance on transfer from one station to another, if he is transferred by the Authority 
otherwise than on his own request. 

Note : Posting to a place of choice on completion of full tenure may not be normally 
termed as transfer on own request. Employees transferred after completion of full tenure 
as prescribed from time to time to the place of their choice will be entitled for Travelling 
Allowance and transit. 

(2) In addition to transfer Travelling Allowance entitlement, the employees will be entitled 
for an additional fare by the entitled class for self for both onward and return journeys if he has 
to leave his family behind due to non-availability of Authority accommodation at the new place of 
posting. 

(3) Travelling allowance for family members shall be admissible (a) if they accompany him to 
the new station, or (b) follow him within six months or precede him by not more than one month 
from the date of employee's taking over charge at the new station if they proceed to the new 
station. If the family members proceed to a station other than the new headquarters, the period 
of six months or one month shall be reckoned from the date of handing over charge at the old 
station. The Competent Authority may allow extension beyond the time limits in exceptional 
cases. The employee has to apply before the expiry of six months or immediately on transfer, as 
the case may be for sanction of extension of time limit. 


11. Journey on transfer. - (1) An employee shall be entitled to draw actual fare by the 
entitled class of rail or other means of transport as provided to him as on tour for himself and for 
his family. 

(2) An employee travelling by air on transfer, if he is authorized to travel on tour by air, is 
entitled to draw the airfare actually paid for himself and the members of his family. 

(3) An employee shall also be entitled to draw for the period of journey daily allowance as on 
tour for himself and each member of his family. Daily allowance for children below 12 years shall 
be payable at half of the usual rates. 
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12. Transfer tour. - An employee, who is on transfer, shall be treated on tour for the first 
30 days of his posting at new station to enable him to move immediately and tie-up 
arrangements at new station for moving his family. He shall have entitlement to Daily Allowance 
at new station for a maximum period of 30 days of his joining at new station of posting. 


13. Transfer grant. - An employee on transfer shall be entitled to draw lump-sum transfer 
grant equal to one month's basic pay plus Dearness Allowance. 

NOTE: Transfer grant is not admissible where an employee is permitted to retain the 
Authority accommodation for family at the previous station. This will however, be 
allowed at the time of actual shifting of the family to the new station. The conditions for 
grant of transfer grant and will be deemed to have been fulfilled if at least the spouse of 
the employee moves to the new location and it is not necessary that all children should 
move as in some cases they may be left behind in hostels etc. on account of education. 

14. Packing allowance. - An employee will be entitled to packing allowance at the 

following rates: 


Basic pay 

Amount of packing allowance 

Executive drawing pay of Rs. 18500/- and above 

Rs.3000 

All Executives drawing pay of Rs. 8600 and upto 
Rs. 18500 and Group 'B' Non-Executives 
drawing pay of Rs. 8000 and above 

Rs.2400 

All Non-Executives drawing pay below Rs. 8000 

Rs.1800 


The payment of packing allowance will be admissible, provided, - 

i) Transfer involves dislocation of residence from one station to another. 

ii) Packing Allowance is not admissible when an employee is permitted to retain the 
Authority accommodation for the family at the previous station. This will, 
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however, be allowed at the time of actual shifting of the family to the new 
station as approved by the Competent Authority. 

15. Transportation of personal effects. - An employee shall be entitled to draw the actual 
cost of transportation by train or other means of transport for carriage of personal effects up to 
the maximum limit, namely: - 


Categories of executives 

Personal effects that can be carried 

Executive in receipt of pay of Rs. 16000 and 
above 

Full four wheeler wagon, or 12000 kg by 
goods train, or one Double Container 

All Executives drawing pay of Rs.8600 and 
upto Rs. 16000 and Group 'B' Non- 
Executives drawing pay of Rs. 8000 and 
above 

Full four wheeler wagon, or 6,000 kg by 
goods train, or one Single Container 

Employees of Group "C" 

1,500 kg by goods train 

Employees of Group "D" 

1,000 kg by goods train* 


(2) Octroi duty on household effect and conveyance etc, if any, paid by the employees on 
transfer will be reimbursed subject to the production of receipts vouchers etc. 

16. Transpprt of conveyance. - Transport of one motorcar or one motorcycle or scooter is 
permissible in trie case of executives and Group-B Non-Executives. Others are entitled to 
transport one motorcycle or scooter or moped. 

« 

(i) Transport by rail - Actual amount charged for transport by passenger is 
admissible. If it is transported by goods train, the cost of packing, transporting 
the packed vehicle to and from the goods shed, cost of crating the car, loading / 
unloading charges, etc., are allowed, subject to the overall limit of transport 
charges by passenger train. 

(ii) Transport by truck - If the conveyance is transported by a truck between places 
connected by rail, the actual expenditure limited to passenger freight is allowed. 
Between places not connected by rail, actual expenses limited to the prescribed 
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rates as notified by the Directorate of Transport for taxi-auto-rickshaw at the 
starting point will be allowed. 

(iii) When sent under its own propulsion - When a conveyance is sent under its own 
propulsion, reimbursement will be at the rates prescribed by the transport 
authorities at the starting point for taxi / auto-rickshaw, as the case may be. For 
transport between places connected by rail, reimbursement will be limited to the 
passenger freight. The employee and the family members will not be entitled to 
the fare if they travel in the conveyance. 

17. Transfer travelling allowance on retirement/death. — (1) Transfer travelling 
allowance including transfer grant and incidentals shall be admissible to a retiring employee on 
the same rate as for a serving employee on transfer. If the possession of a conveyance by the 
employee while in service of the Authority was considered to be in the public interest, necessary 
facilities for its transportation to the selected place of residence should also be .provided on 
retirement of the employee. A retiring employee has the freedom to settle down in a station of 
his choice and the transfer travelling allowance shall be admissible to him accordingly subject to 
the above being limited to what would have been admissible to him had he proceeded to his 
declared home town. 

(2) The above concession shall also be admissible to the family of an employee who dies 
while in the service of the Authority. 

18. Travelling allowance for journey under various other circumstances. - (1) An 

employee shall be entitled to draw travelling allowance as on tour for the journey to and from the 
place at which he appears for an obligatory departmental examination. 

(2) Outside candidates called for interview of Group A' posts will be paid AC 2 tier or first 
' class railway fare while others will be paid second-class fare. The charges for sleeper and « 
reservation, if paid, will also be reimbursed. 

19. Travelling allowance on first appointment. - An employee shall be entitled to Air or 
Rail fare and cost of transportation of personal effects, as applicable to the post for which 
employee shall be joining. Where a fresh appointee who has availed himself of the benefit of 
these provisions, resigns within one year of his joining duty in Airports Authority of India, he will 
be liable to refund the amount paid to him by way of Travelling Allowance. 
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20. Conveyance allowance. - The Authority may allow, on such conditions as it may think 
fit, a monthly-specified conveyance allowance to an employee or a category of employees whose 
duties require extensive travel at the headquarters. Such an allowance shall be in lieu of all other 
travelling allowance for journeys at the headquarters city. 

21. Amount of advance. - (1) An amount of travelling allowance, in advance, may be 
sanctioned by the controlling officer but it shall not exceed the amount of travelling allowance to 
which an employee may be entitled to in consequence of his tour or transfer. 

(2) Ordinarily a second advance shall not be sanctioned to an employee until an account has 
been given of the first advance. 

22. Submission of claims. - The right of an employee to travelling allowance including daily 
allowance is forfeited or deemed to have been relinquished, if the claim is not preferred within 
one year from the date of completion of the journey, to which it relates. 

23. Countersignature. - The claim for Travelling Allowance on tour or transfer shall not be 
entertained unless they are countersigned by the Competent Authority. 

24. Power to relaxation. - Competent Authority may, at his discretion in deserving cases, 
for reasons to be recorded in writing, relax any of the conditions for grant of Travelling Allowance 
or Daily Allowance under these regulations. 

25. Removal of doubt, - Where a doubt arises as to the interpretation of these regulations, 
it shall be referred to the chairperson of the Authority who shall decide the same. 


S. K. NARULA, Chairman 
[No. ADVT-3/4/Extraordinary/158/03] 
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